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<.01), 2. FHEFHMHE CBEA:r=.150, p<.05,

Way et al.



5L, CFHRP & 1EFERE D 3. ERl & D%+ U TH
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RFE 0.480%**  —
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6. 7L v 7 A% LE 67.9%
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12. BB ST RA 59.8%
13.5 DEZIALI 28.4%  0.166**  0.140* 0.189**
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A 21.BEEEHE 86.2%  0.202%**  0.120*
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